MARUTI¢S SUZUKI

Occupational Health & Safety Policy

Maruti Suzuki India Limited (MSIL) is committed to ensure safe & healthy working environment for all employees,
contractors & their employees, suppliers, visitors and other interested parties present at MSIL sites by prevention of
work-related injuries & Occupationalillness & ill-health.

Objective of the MSIL Occupational Health & Safety Policy is to make the organization “Incident Free
Organization”.

To meet our responsibilities, we shall maintain a safe working environment and have an Occupational Health &
Safety Management System (OHSMS) in place to:

e Manage Risk- by identifying all workplace hazards, undertaking assessments, internal & external audits
and taking all necessary actions for prevention & control of injury, ill-health, loss or damage by following
safe work practices in operations as well as while procuring new plant, machinery & equipment.

e Comply with legal and other obligations- by ensuring that our business is managed in accordance with
relevant occupational health & safety legislations, standards and MSIL occupational health & safety
policies & procedures.

e Establish targets & review mechanism- we shall manage our obligations using coordinated occupational
health & safety plans for each area and site, with challenging targets to measure process, leadership
support and review, to ensure continual improvement aimed at the elimination of work related illness and
injury to achieve our goal of Zero Incident, Health & Safety Performance shall be one of the parameters of
evaluation of all including that of contractors, transporters and suppliers.

e Provide appropriate training & information- to all MSIL employees, contractors & their employees,
suppliers, visitors and other interested parties to enable safe performance of work.

e Ensure meaningful & effective consultation- with the involvement of all employees and other interested
parties regarding matters potentially impacting workplace health & safety.

® Communicate- clearly and openly MSIL's OH&S commitments & performance.

® Promote a Culture of Safety- we believe that all incidents are preventable and everyone is responsible
for their own safety, processes, setting clearly defined responsibilities for all managers, supervisors and
personnel. Any incident, unsafe act or condition shall be highlighted by the observer for prompt
intervention by process owner. Adherence to Road Safety rules shall be demonstrated by all.

The Policy statement applies to all MSIL sites and shall be periodically reviewed in line with new technologies,
developments including changes to legislations, understanding of best practices, and the organization of MSIL.

Hisashi Takeuchi
Managing Director & CEO
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